
General Information 

Full Legal Name: Sanibel Fire & Rescue District 

Public Purpose: Fire protection and rescue services 

Boundaries: see District Boundaries 

Charter/Creation Documentation: 

http://www.sanibelfire.com/governance 

Statute(s) under which District Operates: Chapter 189 and 191 

Date Originally Established:  1955 

Establishing Entity:  Florida Legislation 

Services Provided 
District Regional Contractor 

Fire Suppression X 

Wildland Fire Suppression X 

Rescue X 

Advanced Life Support (non-transport) X 

Technical Rescue – Operations Level X 

Technical Rescue – Technician Level X 

Hazardous Materials – Operations Level X 

Hazardous Materials – Technician Level X 

Training X X 

Fire Investigation X X 

Fire Inspections X 

Plan Review – Code Compliance X 

Public Fire and Life Safety Education X 

Permitting X City of Sanibel 

Vehicle Maintenance X 

Overview of Educational and Public 
Outreach Programs 

General community and life safety education, CPR/First-
Aid classes, CERT training and coordination, wildland 
interface education cooperative, fire extinguisher 
training, annual open house, residential Knox box 
program. 

Contact Information 

Mailing Address: 2351 Palm Ridge Road Sanibel Florida 33957 

Email Address: kbarbot@SanibelFire.com 

Telephone Number: 239-472-5525 

Website Address: www.SanibelFire.com 

http://www.sanibelfire.com/governance
mailto:BBriscoe@SanibelFire.com
http://www.sanibelfire.com/


Registered Agent:  William Briscoe, Fire Chief 

Governing Body Members: 

Name Seat Position Address Current Term 

Richard McCurry Seat 1 Secretary/Treasurer 2351 Palm Ridge Road 
Sanibel Fl. 33957 

2018-2022 

Bruce Cochrane Seat 2 Vice Chairman 2351 Palm Ridge Road 
Sanibel Fl. 33957 

2018-2022 

Jerry Muench Seat 3 Chairman 2351 Palm Ridge Road 
Sanibel Fl. 33957 

2020-2024 

 

Revenue Information 

Taxes, fees, assessments, and charges imposed and collected are detailed on the Annual Final Adopted 

Budget. 

 http://www.sanibelfire.com/budget/ 

Rates or amounts for current fiscal year budgets can be found at: 

 http://www.sanibelfire.com/budget/ 

General Financial Information 

Fiscal Year Period: October 1 thru September 30 

Tentative and Final Budgets can viewed here: 

 http://www.sanibelfire.com/budget/ 

Budget Amendments: Posted as applicable 

The following link to the Department of Financial Services website is provided so the public can view the 

District’s Annual Financial Report: 

 https://apps.fldfs.com/LocalGov/Reports/AdHoc.aspx 

Annual Financial Audits: 

 http://www.sanibelfire.com/audit 

Ethics: 

The Board of Commissioners for the Sanibel Fire & Rescue District have formally adopted an 

“Employee Code of Ethics” as written in the District Employee Handbook. 

 

To avoid misunderstanding and conflicts of interest that could arise, the employees and elected officials 

of the District shall also adhere to the following: 

 

112.313(2) F.S. No employee shall solicit or accept anything of value to the recipient including a 

gift, loan, reward, promise of future employment, favor or service, based upon any understanding that 

the official action or judgment would be influenced thereby. In addition, other gifts may be accepted so 

http://www.sanibelfire.com/budget/
http://www.sanibelfire.com/budget/
http://www.sanibelfire.com/budget/
https://apps.fldfs.com/LocalGov/Reports/AdHoc.aspx
http://www.sanibelfire.com/audit


long as the fair market value does not exceed $100.00. 

The District may accept donations of any amount. Donations will be used as the District sees fit. 

 

112.313(6) F. S. No employee shall corruptly use or attempt to use their official position or any 

property resource which may be within their trust, or perform their official duties, to secure a special 

privilege, benefit or exemption for himself/herself or others. Employee(s) accepting employment with 

any others employer while employed by the District shall do so only as long as the employment is not a 

conflict of interest. In such instances, the employee’s primary obligation shall continue to be the District 

and he/she shall arrange his/her affairs accordingly. Personnel will not engage in outside employment 

that is a conflict of interest, or that has the appearance of impropriety. 

 

112.313(7) F. S. No employee shall have or hold any employment or contractual relationship 

with any business or entity or agency which is subject to the regulation of, or is doing business with, an 

agency of which he/she is an officer or employee unless otherwise permitted by Statute, see 

112.313(7)(2)b. Additionally, no employee shall hold employment or contractual relationship that will 

create a continuing or frequently occurring conflict between his/her private interests and the 

performance of his/her public duties or that would impede the full and faithful discharge of his/her 

public duties. 

 

To find the related ethics laws, see the link below: 

 www.ethics.state.fl.us 

District Boundaries: 

 

http://www.ethics.state.fl.us/

